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HOLY NAME CATHOLIC PRIMARY SCHOOL

DISABILITY EQUALITY POLICY & ACTION PLAN
THE DUTY TO PROMOTE DISABILITY EQUALITY IN SCHOOLS

OVERVIEW

The Disability Discrimination Amendment Act (2005) introduces a new positive duty on the public sector to promote disability equality. This new legal duty means that, alongside existing duties, schools have to take proactive steps to promote disability equality for pupils, employees, and service users. The duty is central to improving the experiences and outcomes of disabled people in the education system.  The prime responsibility for making sure the duty is met lies with schools governing bodies. 

SUMMARY OF MAIN POINTS

General Duty
The Governors have due regard to the following six areas in the management of Holy Name Catholic Primary School.

We aim to:

· promote equality of opportunity between disabled and non-disabled people;

· eliminate discrimination that is unlawful under the Act;

· eliminate harassment of disabled persons that is related to their impairments;

· promote positive attitudes towards disabled people;

· encourage participation by disabled people in public life; and

· take steps to take account of a disabled person’s impairments, even where that involves treating the disabled person more favourably than other people.

The duties apply to disabled pupils, staff, parents and members of the public who may use the school’s facilities. 

As required by the DDA (Disability Discrimination Act) a School Scheme demonstrating how we intend to fulfil our general and specific duties is attached. It includes the following:

· the school’s approach to promoting, equal opportunities for disabled children and a positive image of disabled people;

· a statement of how disabled pupils, staff, parents and disabled members of the community who may use school facilities have been involved in developing the scheme;
· a three year action plan, which identifies targets and areas where improvements are needed to meet the Duty;

· arrangements for gathering information about the performance of the school on disability equality e.g. pupil achievement or employment and retention of disabled staff;

· arrangements for assessing the impact of policies, procedures and practices of the school on disability equality and improving these when necessary;
· details of how the school is going to use the information gathered, in particular in reviewing the effectiveness of its action plan and preparing subsequent schemes; and
· the scheme must be reviewed and publicly commented upon each year and revised every three years.
Areas to be covered in this Scheme are:

· achievement of pupils;
· disability in the curriculum;
· teaching and learning;
· developing a voice for disabled pupils, staff and parents;
· removing barriers –  curriculum, physical and communication;
· lettings and use by the community;

· eliminating harassment and bullying;

· employing, promoting and training disabled staff;

· monitoring;

· assessment;

· governance and relations with parents;

· breaks, lunchtime, after school activities and trips;

· how the school involved disabled people; 

Implementing this Duty to Promote Disability Equality will draw on existing good practice in making reasonable adjustments and school accessibility plans.
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Disability Equality Scheme 

MISSION STATEMENT LINKS
At Holy Name School we have committed ourselves to creating a learning Community with Christ at the centre. We have an agreed statement which we live by and some of the statements from this statement are directly linked to the DDA.

We aim: 

· to promote the spiritual and moral education of our pupils through the whole life of the school, in every curriculum area and, in particular, in religious education: to awaken in each person a sense of awe and wonder, and an awareness of the presence of God in all of creation and in each other.

· to create a community of faith and love, a community in which all feel they belong, permeated by an atmosphere of freedom, welcome and warmth.  Central to all our work and relationships is the message of Jesus Christ and the gospel values of trust, respect, tolerance, honesty and forgiveness.

· to promote equality of opportunity, encouraging all our staff and pupils to develop fully their particular gifts and personalities and to value each of them in the contribution they make to the life of the school.

· to provide for the personal welfare, social development and guidance of each pupil in a well-structured and loving atmosphere where all will feel secure and have access to all areas of the curriculum.

Additional Ethos, Vision & Values 
At Holy Name School we are committed to ensuring equality of education and opportunity for disabled pupils, staff and all those receiving services from the school. We aim to develop a culture of inclusion and diversity in which people feel free to disclose their disability and to participate fully in school life. Our admissions policy does not discriminate against disabled pupils. 

· The achievement of disabled pupils will be monitored and we will use this data to raise standards and ensure inclusive teaching. 

· We will make reasonable adjustments to ensure that the school environment is as accessible as possible. 

· We will not tolerate harassment of disabled people with any form of impairment. 

· This school uses the “social model” of disability, as the basis for its work to improve equality for and tackle discrimination against disabled people. 

· This model says that it is the world and society that creates barriers that limit or prevent disabled people from enjoying the same opportunities as people who are not disabled.

· This document should be read in conjunction with our Equal Opportunities Policy.

Definition of Disability

The Disability Discrimination Act 1995 defines a disabled person as someone who has a ‘physical or mental impairment which has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities’.

According to the Disability Discrimination Act, an impairment is to be treated as affecting the person’s ability to carry out normal day-to day activities, only if it affects one or more of the following:

· mobility, 

· manual dexterity, 

· physical co-ordination, 

· continence, 

· ability to lift, 

· carry or otherwise move everyday objects, 

· speech, hearing, eyesight, memory or ability to concentrate, 

· learning or understanding or perception of the risk of physical danger.

The Disability Discrimination Act 2005 has extended the definition of disability to include people with HIV, multiple sclerosis and cancer from the point of diagnosis. Individuals with a mental illness no longer have to demonstrate that it is “clinically well-recognised”; although the person must still demonstrate a long-term and substantial adverse affect on his/her ability to carry out normal day-to-day activities.

How Disabled People have been Involved in the Scheme

Holy Name School recognises the importance of involving disabled people fully in the development of our Disability Equality Scheme. We have involved disabled people in the following ways:

Disabled pupils:

We have identified our disabled pupils

Key issues identified by our pupils were:

· At the present time this is difficult for us to do for purely practical/appropriate reasons (ie: age maturity, understanding)

· As it becomes more possible with individual children we will make efforts to involve them in our review processes. (Annually)

Disabled staff:

At the time of publication we do not have any staff who come under the descriptors of the Act.

Disabled parents/carers:

We have given all parents/carers a questionnaire to identify any barriers and how we can improve the way we meet their needs.

Key issues identified by our disabled parents/carers were:

· RESULTS STILL NOT OBTAINED (10/3/08)
Disabled members of the local community:

At the time of publication the school feels it makes adequate provision for members of the local disabled community. This situation is constantly monitored and we are committed to making additional provision if required. 

How we have gathered information on the effect of our policies and practices on disabled people.

We recognise that our policies and practices may impact on disabled people and in particular on:

· the recruitment, development and retention of disabled employees;

· on the educational opportunities available to and the achievements of disabled pupils.

We acknowledge that information gathered from a wide range of sources will be required in order to identify the actions which we need to take to promote disability equality. We will ensure that information is gathered in relation to both employment and the delivery of our services. 

The processes we use for gathering information will include:

Pupil Achievement:

Class Records, Pupil Profile Records, SATs Results etc.

Learning Opportunities:

· Target setting for pupils with learning difficulties. 

· Measures of educational opportunities available to disabled students.

Admissions, Transitions, Exclusions:

· We will ensure that children with disabilities are not over-represented in exclusion figures or are falling too frequently within our normal behaviour management procedures. 

· We will ensure that reasonable enquiries are made at admission or transition stages to find out whether pupils or existing pupils have additional needs.

Social Relationships:

· We will actively seek ways to improve social relationships between disabled pupils and also non-disabled pupils.

· We will monitor these relationships and seek ways to develop further improvements 

Employing, Promoting and Training Disabled Staff:

· Where possible we will ensure that our staff are representative of the school community and we will monitor their staff development opportunities to ensure equal opportunity in comparison to non-disabled staff.

How we will assess the impact of our policies?

We recognise that all our school’s policies may have an impact on the participation and outcomes for disabled pupils, parents/carers, staff and members of the local community. 

As policies and procedures are reviewed as part of our normal self-evaluation and development programme their impact on disabled pupils, staff and community members will be assessed.
Feedback from pupils with a disability and also their parents and/or carers will be sought annually when our Parent & Pupil Survey is sent out as part of our Self-Evaluation Process. (At least every 2 years… Usually in July)
Potential outcomes:

· the increase in participation of pupils with a disability in out of school activities. 

· allowing pupils with e.g. ASD (Autistic Spectrum Disorder) 'quiet time' during breaks and lunch. 

These examples and others may have a long-term impact on behaviour and anxiety. 

Our Action Plan

We have produced a disability equality action plan to ensure that we fulfil our general and specific duties under the Disability Equality Duty.

Our existing accessibility plan outlines the steps we are taking to improve:

· curriculum access

· provision of information to disabled pupils

· physical access

We have now incorporated this plan into our overall Disability Equality Scheme action plan.
Reporting

We will report annually about the progress we make on promoting equality of opportunity for disabled people. Our annual report will include details of:

· information we have gathered during the year

· how this information was used

· action points completed during the year and those that are ongoing

We will ensure that disabled people are involved in this process where possible.

Revisiting the Scheme

Our scheme will be reviewed and revised after a period of 3 years and disabled people will be involved in the process where possible. A new action plan will be produced, responding to issues identified through our impact assessment and included in our annual reports. 
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